
REV 7/15/2018

HEALTH
Directions

Welcome!

You are a “health” sales person!

Below you will find helpful advice to make your role as easy as possible.  Please read thoroughly even if 
this is not your first time.

• It is your role to explain premiums, copays, coverage percentages, and deductibles.  However, 
it is not your role to sell them on the best plan option for their life.

• Once the student has made a decision, have them choose a Reality of Health card.  Read it 
aloud to the student, and then direct them to the HEALTH section of their budget worksheet.

• Be sure to show the students where to record their plan premium amount, deductibles, 
coverages, and copays.  Be sure to point them to the health terms and definitions sign so they 
understand in the future when they are purchasing a real health insurance plan!

• As you read the cards, if a card states it
• IS a standard visit, you automatically go to the co-pay section.
• IS NOT a standard visit, go to

• Deductible
• Coverage

• If the student should pick the new baby card, make sure to celebrate!
• Shout out "HEY! *Student's name* had a baby!!!"
• Ring the bell found on your table.
• And don't forget to place a "It's A Baby!" sticker on the student!

• A few things to keep in mind: 
• Family premium is required for two or more in a household.
• Students should list their premium amount on the first line of the budget worksheet.
• Students cannot change their plan after they receive their card, even though they 

may want to.
• Each Reality of Health event is different, but all deductibles and patient coverage 

can be divided by 12 including those who do not have a plan.
• If a card does not apply to a student’s future life scenario (example: If they do not 

have kids or a spouse and the card refers to paying for kids or a spouse.), have them 
choose a new card.

• Co-pays apply to all standard doctor visits which will be stated on the card.
• All students with military occupations, or that have spouses with military 

occupations, have 100% health care coverage and do not need to visit this table.

• Quick Health Insurance Tips!
• Deductibles must be paid in full before students can use their coverage.  Example:

• If the student has a $8,000 bill and they have chosen the Gold Plan they 
need to pay $3,000 first (the deductible can be split into 12 monthly 
payments).  Then the student will look at their coinsurance coverage... 
80/20.  Of the reminaing $5,000 needing to be paid the insurance will cover 
80%, leaving $1,000 for the student to pay (they can also split this into 12 
monthly payments if they would like.)

• Deductibles do not have to be paid in full for students to use their co-pay or 
prescription co-pay.
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BUDGET WORKSHEET
  Name:

 Occupation:

 Spouse’s Occupation:

 Number of Children:

Credit Score 700 + or - New Score
List table here

List table here

List table here

List table here

SAVINGS

INCOME

Savings (Debit)

Retirement/Investments

Total

Monthly Net
Spouse’s Monthly Net

Total
Notes:

ADDITIONAL CASH
Part-time Job

Personal Loan (Full Amount)

Total
DEBTS AND LOANS

Student Loans

Credit Cards

Personal Loan (Monthly Amount)

Total
FAMILY LIFE

Groceries (Select 1)

   1. Formula or Nursing

   2. Diapers

   3. Baby Wipes

Childcare

Additional Accessories

Pets (Optional)

Church (Optional)

Charity (Optional)

Total

www.FinancialReality.org

HOME

(If child is under 1-year, must do 1-3)

Payment (Principal/Interest)

Taxes & Insurance

Rent

Renter’s Insurance

Electricity & Heat

Water & Trash

Furniture

Home Decor

Home Option:

Total
DAILY LIVING

Dining Out (Select 1)

Incidentals (1 or More)

Clothing (Select 1)

Outwear (Select 1)

Accessories (1 or More)

Personal Care (1 or More)

(If child is under 1-year, do not include in family size.)

Total
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Budget worksheet example and information:

Final Balance *
This section is specifically for students to 

tranfer each tables total down and discover 
if they are over or under budget.

*Occupation
*Spouse/Occupation (if applicable)
*Children (if applicable)
*Credit score
*Income


